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Purpose of the Administrator Track

Page(s) from
HB 1300

Legislative Language Connection to Maryland Commission
On Innovation & Excellence in

Education Report (2019)

134 “The purpose of the administrator track is to develop
teachers into principals”

“The ladders will have two tracks:
Teacher Leadership Track and
Administrative Track.” (p. 62)

“This track develops teachers to be
school principals.” (p. 66)

“The primary way to become a school
principal is to advance along this
track… However, districts must allow
some flexibility in order to ensure
that uniquely talented individuals
from backgrounds outside education
may still become school leaders.” (p.
66)

“Teachers can move between tracks
with approval from their principal.”
(p. 68)

“A critical role for principals is to
cultivate a school environment in
which teachers develop cultural
competence, enhance empathy and
respect for students, eliminate biases
and stereotypes, and assume that all
students regardless of their
race/ethnicity/gender etc are capable
of the highest levels of academic
achievement. Principals should be
evaluated on their success in
fostering such school environments.”
(p. 69)

135 A teacher on the administrative track is responsible
for managing administrative functions in the school

Roughly 5% of all teachers are on the
Administrative Track.” (p. 66)

“Teachers on the Administrative
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135 First tier of the administrative track is licensed
principal

“There will be two levels on the
Administrative Track: licensed
principal and master principal.” (p.
67)

“For the purpose of costing out, it is
assumed that about 4% of teachers
will become Licensed Principal…” (p.
67)

“As the success of a school leader
grows as demonstrated by positive
evaluations and movement up the
career ladder, more autonomy
should be provided to that school
leader for making school-level
decisions.” (P. 68)

135 MSDE and Professional Standards and Teacher
Education Board shall establish the criteria to
achieve licensed principal tier

“This step on the ladder will be
attained by candidates who meet the
requirement set by the State for full
certification as principal.” (p. 67)

“Like existing and new teachers, all
principals must receive training and
demonstrate competencies in racial
awareness and cultural
competence…” (p. 67)

135 Beginning on July 1, 2029 a teacher must be an NBC
teacher before the teacher may be a licensed
principal

135 May include a requirement that a teacher shall
complete an induction or training program for new
principals

135 MSDE & Professional Standards and Teacher
Education Board shall establish a process through
which an individual may receive a waiver to serve as
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a licensed principal if: Is not an NBC teacher but
meets other qualifying criteria as determined by
MSDE and Standards and Teacher Education Board

135 A licensed principal is encourages to teach in the
classroom for at least 10% of the principal’s working
hours

Licensed Principal Selection Process

Page(s) from
HB 1300

Legislative Language Connection to Maryland Commission
On Innovation & Excellence in

Education Report (2019)

136 Priority offered to teachers who have experience
teaching in schools that: reflect the racial and ethnic
diversity of the state or have received a gr
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● Organize and manage a school in a way that
incentivizes and supports teachers to do their
best work

● Set high standards for faculty and students
and live up to the standards set for others
achieve the standards set by others;

● Work with stakeholders on the teacher’s
vision;

● Identify and help cultivate teachers’ a
teacher’s potential for growth;

● Help students, parents, and teachers
embrace the goal for all students to achieve
internationally competitive standards;

● Mentor and support other principals;
● Help other principals achieve higher levels of

performance.

“For the purpose of costing out, it is
assumed that about 4% of teachers
will become a Licensed Principal, very
few less than 1% will become a
Master Principal.” (p. 67)

List of skills and knowledge required
of Master principals listed on p. 67-68

137 Distinguished Principal is encouraged to teach in a
classroom for at least 10% of  the principal’s working
hours

137 Be trained in and demonstrate capability with racial
awareness and cultural competence, including:
teaching students and managing teaching faculty
from different racial, ethnic, and socioeconomic
backgrounds; and implementing restorative
practices

“Like existing and new teachers, all
principals must receive training and
demonstrate competencies in racial
awareness and cultural
competence…” (p. 67)

137-138 Cultivate a school environment in which teachers (p.
137): (success in the metrics below can constitute the
metrics of evaluation for distinguished principals -p.
138)

● develop cultural competence; (p. 138)
● enhance empathy and respect for students;

(p. 138)
● work to eliminate biases and stereotypes; and

(p. 138)
● provide instruction in a manner that assumes

that all students regardless of their race,
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ethnicity, gender, or other characteristics are
capable of the highest levels of academic
achievement (p. 138)

Distinguished Principal Selection Process
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